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Nurturing personal excellence and proacve cizenship within a unique community.

“The community spirit and all the staff and
teachers at this school are amazingly nice
and helpful all the time. We are very happy
and feel confident that our child is safe in
your care.”
(2016 Parent Survey)

We are pleased to provide parents and community members with our Annual Report. This report details our
achievements and successes during 2016 along with challenges and opportunities ahead. To gain a balanced and
overall perspective about the school, this report should be read with consideration to other available school
information such as the 2015 - 2017 Business Plan, student semester reports and information located on the
school website.
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2016 represented a year of change at Lake Gwelup Primary School. With the retirement of Mr Arnold Taylor
(Principal) at the end of the 2015 year and a whole of government job freeze during the first half of the year, the
school was led during semester one 2016 by Deputy Principals Jodi Piercey and Amanda Druce. Through a
shared Principalship model, Jodi and Amanda worked collaboratively to set the framework for a wonderful school
year. During term two, with knowledge that the government job freeze was to be lifted, the substantive Principal
position was advertised via JobsWA. My appointment was confirmed and signed off with the Director General of
Education in July and I commenced as Principal of Lake Gwelup Primary School on Monday 1 August.
Working with Julia Lingard, Lake Gwelup Primary School Manager of Corporate Services, and Jodi and Amanda
the school has established a strong senior leadership team to lead the school in the years ahead.

School leadership were engaged in an extensive teacher recruitment process in term three of the school year, that
resulted in the appointment of seven new teachers to commence at the beginning of the 2017 school year.
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As part of setting a new direction for the school, and in consultation with students, staff and
the community, a new school uniform was designed along with an updated school logo.
Our new look acknowledges our past, whilst embracing a contemporary design.
The Independent Public School paradigm promotes greater independence for local decision
making and allows for a more authentic, open governance relationship across the school community. During 2016
the school administration worked to improve transparency and communication via a number of new initiatives,
including parent Question & Answer sessions. These sessions allowed parents the opportunity to meet the
Administration team in an unscripted, informal setting and were a wonderful way to build trust between the admin
team and the broader school community.
“just wanted to say a quick thank you to Greg, Jodi and Amanda for giving up your time last night for the
Q&A session. I really appreciated it and I don’t think some parents realise how lucky we are that we have
people like yourselves willing to give up their own time to have informal chats about what is happening at
the school, so I just wanted to let you know that I do!”
Parent email received

Our School Board worked tirelessly throughout the year and achieved the following: ensuring focus was on working
toward the key performance indicators outlined in the 2015 - 2017 Business Plan; interrogating school and student
performance data; consulting with students and the community to develop a new school uniform and image;
monitoring budget allocations and expenditure; expanding the School Board membership to enhance links to the
local community and making key workforce planning recommendations for the future. During 2016 all School
Board members completed Department of Education School Board training modules.
Technology played a key role in a number of initiatives implemented during the 2016 school year. The Department
of Education CONNECT platform was trialled in Years 5 & 6, to improve communication between the classroom
and home, the school entered the world of 3D printing through involvement as a pilot school for Makers Empire
learning portal and across the school all classroom ‘smartboards’ were replaced with multi-touch, android
embedded ‘Eboards’.
“the implementation of CONNECT has been extremely beneficial in improving communication between
myself and my child’s teacher and I can’t wait for it to be used in the lower school too!”
(2016 Parent Survey)

Continued development of land and infrastructure in the suburb of Gwelup, combined with lengthy negotiations
between the school and relevant authorities, resulted in an updating of the Lake Gwelup Primary School local
intake area. The new local intake area means that there are now three areas of land that are deemed optional
intake areas (where residents can choose between two schools) between Lake Gwelup Primary and Davallia
Primary, Carine Primary and West Balcatta Primary.
We move into the 2017 school year with great enthusiasm and energy to achieve the goals set in our Business
Plan, to participate in our first three year Department of Education Services school review and celebrating the many
wonderful aspects of being part of this vibrant and unique school community.
Greg Clarke
Principal
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Lake Gwelup Primary School is the heart of a vibrant community catering for distinctive students.
Our school is proud of its 103 year history. Now fully rebuilt, our school enjoys spacious grounds located amongst
a mix of established and new residences. The development in the suburb of Gwelup, and the rebuilding of our
school, has seen the school population almost double in the past few years.
Our school values personal excellence and respects diversity - aiming for both high academic performance and
emotional and social wellbeing. The school strives to develop resilient individuals that maintain an optimistic
outlook on life. Lake Gwelup Primary School embraces new technologies and aims to provide a contemporary
education that caters for all.
Lake Gwelup Primary School is an Independent Public School that works closely with the school community and
values parents as partners in educating the students in its care. The school aims to foster a community of learners
- with students, families and staff all actively encouraged to share a lifelong passion for learning.
Our school works in partnership with an active School Board and a highly involved P&C Association providing
strong financial support to the school.

O V  
Nurturing personal excellence and proactive
citizenship within a unique community

O M
Our school motto ‘School of Growth’ was under
review during semester two 2016, as part of a
whole school branding/marketing review. Student
input was sought and was the genesis of a new
school motto launched in 2017!

“I love the positive vibe within LGPS!”
(2016 Parent Survey)
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Enrolments at Lake Gwelup Primary School have seen a marked increase from 2012 onwards. Overall student
numbers were lower in 2015 due to the Year 7 students across Western Australia now being located at Secondary
Schools.
As at census 2016, the school had 435 students (K-6) enrolled.
Note: The Kindergarten Full Time student figure represents the Full Time Equivalent of the Part Time students.

Number of Students

Semester 2 Student Numbers (excluding Kindergarten)
430
420
410
400
390
380
370
360
350
2012

2013

2014

2015

2016

Year

STUDENT NUMBERS (as at Semester 2 2016)
PRIMARY
Full Time
Part Time

KIN
(29)
58

PPR
67

Y01
58

Y02
69

Y03
57

Y04
57

Y05
54

Y06
44

TOTAL
435

Note: The Kindergarten Full time student figure below represents the Full time Equivalent of the Part Time
students.

Male
Female
Total

Kin
34
24
58

PPR
38
29
67

5

Pri
167
172
339

Total
239
225
464
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A-endance
The school attendance rate remains very high and is well above the Western Australian average. The school
community supports regular attendance and individual attendance rates are monitored closely. The school works
hard to ensure unexplained absences are at a very low rate.
TOTAL
School

Like Schools

WA Public Schools

2014

94.3%

94.2%

93.2%

2015

94.8%

94.7%

93.8%

2016

95%

94.7%

93.7%

Students with attendance levels below 90% are considered AT RISK of not achieving their academic potential.
Attendance Category
At Risk

Regular
Indicated

Moderate

Severe

(80% to <90%
14.6%
12.0%
13.0%
11.6%
15.0%

(60% to < 80%
2.3%
0.9%
1.6%
2.7%
6.0%

(< 60%)
0.0%
1.2%
0.0%
1.0%
2.0%

(>90% attendance)
2014
2015
2016
Like Schools 2016
WA Public Schools

83.0%
85.7%
85.2%
84.5%
77.0%

Des"na"on of Gradua"ng Students
Destination school for our Year 6 students entering Year 7 were as follows:
Aquinas College
Carine SHS
Churchlands SHS
Duncraig SHS
John XXIII College
Mater Dei College
Perth Modern School
INTERSTATE
St Mark's ACS
St Mary's AGS
St Stephen's School
Trinity College
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O S00
All teaching staff meet the professional requirement to teach in
Western Australian public schools and can be found on the public
register of teachers of the Teacher Registration Board of Western
Australia.

ADMINISTRATION STAFF
Principal
Deputy Principal
Total Administration Staff

NUMBER

FTE

1
2
3

1.0
2.0
3.0

TEACHING STAFF
Level 3 Teachers
(exemplary teachers recognised and rewarded for
their exceptional teaching practices)
Other Teaching Staff
Total Teaching Staff

3

3

26
29

20.1
22.7

SCHOOL SUPPORT STAFF
Clerical / Administrative
Gardening / Maintenance
Other Non-Teaching Staff
Total School Support Staff

4
1
8
13

2.3
0.8
5.9
9.0

TOTAL

45

35.1

Recruitment
An advertisement for a K-6 Teacher Pool was listed on Jobs WA on 12 August 2016. Almost 300 applications were
received by the closing date 29 August, 2016.
Following Public Sector Standards and taking into account the Lake Gwelup Primary School Workforce Plan 2016 –
2020, a small pool of high quality teachers was established and offers of employment were made. Four staff signed
permanent contracts and three staff signed 12 month fixed term contracts, commencing 2017.
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What do our staﬀ think?
In 2016, the school conducted a staff survey. 29 staff
participated with a 65% return rate. Staff were asked
to respond to 27 questions with a ranking from 1
(strongly disagree) to 5 (strongly agree), as well as 3
short answer questions.

The school looks for ways to improve

4.6

Teachers at this school motivate students to learn

4.3

Teachers at this school expect students to do their best

4.7

The school is well led

4.3

The school has a strong relationship with the community

4.7

I would recommend this school to others

4.7
0

1

2

3

What the 2016 Staff survey told us
♦ Staff are valued and staff opinions are taken seriously
♦ Staff support strong links to their local community
♦ Most staff are confident at embedding digital technologies into their teaching practice
♦ Common DOTT (duties other than teaching) time was useful
♦ Most staff view CONNECT as a wonderful new initiative
♦ A majority of staff support a move away from set text books (Maths & Grammar)
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S  A  ;  
Student Academic Achievement
Before you begin:
When interpreting this data it is important to understand the
context of Lake Gwelup Primary School, as low cohort numbers
can render the data unreliable.
The tables below display average NAPLAN scores for each learning area.
Reading

Writing

Spelling

Lake Gwelup PS

461

452

431

Grammar &
Punctuation
473

Similar Schools

461

447

454

477

437

Australian Mean

426

421

420

436

402

Reading`

Writing

Spelling

Lake Gwelup PS

522

504

517

Grammar &
Punctuation
523

Similar Schools

534

501

520

540

527

Australian Mean

502

476

493

505

493

Yr 3

Yr 5

Numeracy
461

Numeracy
520

‘Similar

Schools’ in this context are schools serving students from statistically similar backgrounds. The Index of
Community Socio-Educational Advantage (ICSEA) is used to group schools with students who have similar socioeducational backgrounds.
What the data tells us
In Year 3, the school is excelling in the areas of writing and numeracy. The areas of reading and grammar &
punctuation see the school performing at the same level as similar schools. As with 2015 data, Year 3 spelling
continues to sit above the Australian average but below similar schools.
Year 5 data is well above the Australian average and close to similar schools in writing, spelling and numeracy.

What are we doing to improve?
The 2017 Operational Plan, Years K-2, has a specific focus on spelling in context and embedding the Letters and
Sounds program. The Year 3-6 Operation Plan 2017 prioritises reading comprehension and specific grammar
lessons as part of literacy blocks.
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Science
The Western Australian Curriculum is comprised of three interrelated strands: Science Understanding, Science as a
Human Endeavour and Science Inquiry Skills. The teaching focus of the Science Understanding strand was taught
in semester one in Earth & Space Sciences and Physical Sciences. Semester two content was Chemical Sciences
(as per report data below) and Biological Sciences.
The table below indicates the percentage of grades A,B,C,D and E in semester two 2016 reports.
A

B

C

D

E

12

31

54

2

1

Humani"es and Social Sciences
Humanities and Social Sciences is the study of human behaviour and interaction in social, cultural, environmental,
economic and political contexts. Humanities and Social Sciences has a historical and contemporary focus, from
personal to global contexts, and considers opportunities and challenges for the future. In 2016 the focus was on
the knowledge and understanding strands of History and Geography.
A

B

C

D

E

13

36

49

1

1

Health and Physical Educa"on
Health and Physical Education helps students develop the skills, knowledge and attitudes necessary for healthy,
safe and active lives. In 2016 Physical Education was taught as a specialist teacher learning area.
A

B

C

D

E

10

40

47

3

0

A

B

C

D

E

7

28

63

2

0

Health

Physical
Educa"on
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S  A  ;  
Music
Music has the capacity to engage, entertain, challenge, inspire and empower students. Studying music stimulates
imaginative and innovative responses, critical thinking and aesthetic understanding, and encourages students to
reach their creative and expressive potential. In 2016, Music was taught as a specialist teacher learning area.
The school choirs, senior and junior, performed widely both within and outside the local school community (One
Big Voice Festival and Massed Choir Festival). 26 students accessed the School of Instrumental Music program
(clarinet, brass and flute). An optional Ukulele club was initiated in 2016 and was a popular addition to the school
program.
A

B

C

D

E

6

34

59

1

0

LOTE (Japanese)
The Western Australian Curriculum: Languages enables all students to communicate proficiently in a language
other than English by providing students with essential communication skills in that language, an intercultural
capability, and an understanding of the role of language and culture in human communication. In 2016, LOTE
(Japanese) was taught as a specialist teacher area in Year 2-6.
A

B

C

D

E

14

41

45

0

0
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ECE Nature Playground (February)
Twelve months in the making!
Research, collaboration, ingenuity and fundraising
combined to deliver a stunning nature playground!

Waterwise (March)
As a proud Waterwise School, Channel 9 weather
presenter Scherri-Lee Biggs filmed live from the
Pre-Primary nature playground with the Year 5
Eco Warriors and our Environmental Officers!

ANZAC Dawn Service
The break of dawn saw our school community
honour the commitment of our armed service men
and women.

“

The ANZAC Day ceremony is breathtaking!”
(2016 Parent Survey)
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H J J
Book Week (August)
Stone the crows! ‘Australia’ was the theme and we all had fun getting
into the spirit!

3D Prin"ng (May / October)
From the introduction of 3D printing,
via the Makers Empire software, at
the beginning of the year through to
a runner-up place in a worldwide
competition.

Massed Choir (September)
A soloist, a compere and a senior
choir of stunning voces made for a
memorable night at Winthrop Hall,
University of Western Australia.
Gradua"on Assembly
(December)
Another year over and another
‘goodbye and good luck’ to our clever
Year 6 students!
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Our enthusiastic P&C provided a fantastic array of fundraising events throughout the year. The events brought the
school community together and were inclusive of all that make up our local community. Over $30,000 was raised
during 2016 and these funds went directly into improving the educational opportunities for all students. P&C
funding supported the implementation of new Eboards across the school, helped fund our Chaplaincy program and
supported resourcing across numerous learning areas.
ECE Sundowner (February)
A great way to ‘meet and greet’ our new families
to Lake Gwelup Primary School.

Family Movie Night (February)
An evening under the stars, bringing our
community together.
Fun Run (June)
What would become the bookend to an event that
began in simple style in 1999 and blossomed into
a local tradition!

A Wild, Wild West Disco (September)
A toe tapping, boot scooting, hoedown that had
pulses racing and smiles in abundance! Nothing
beats a school disco and this P&C event was a
massive success.
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In 2016, the school conducted a parent survey via the Department of Education endorsed ‘School Survey’ online
tool. The survey was accessible to parents of students that attend the school, was completely anonymous and
comprised rating scale and open ended questions. A very pleasing 219 responses were received by the closing
date of 5 September 2016. This high number of responses (representing an over 50% return rate) is a strong
reflection of our school / community engagement.
Key survey findings: ranking from 1 (strongly disagree) to 5 (strongly agree)
My child’s teachers are good teachers

4

I would recommend this school to others

4.1

The school has a strong relationship with the local community

4.3

Teachers at this school expect my child to do his or her best

4.2

Student behaviour is well managed at this school

4.1

Teachers at this school motivate my child to learn

3.9

My child feels safe at this school

4.6
0

1

2

3

4

“observable positive energy and motivation at school assemblies”

(2016 Parent Survey)
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Champion Dads
‘Champion Dads’ was introduced to Lake Gwelup Primary School in 2015, in partnership with The Fathering
Project. The Fathering Project seeks to help children by assisting fathers and father figures to realise their
importance in children’s lives.
In 2016 Champion Dads went from strength to strength, with over 60 dads and father figures getting involved.
Activities held across the calendar year included quiz nights, family sporting challenges, Mother’s Day craft
activities, local area problem solving adventures, Santa letter writing projects, lawn bowls tournaments and the
Nature Playground construction project! The construction project was the groups most significant contribution to
the school community, and involved over thirty dads working closely in partnership with school staff.

“the Champion Dads initiative is excellent!”
(2016 Parent Survey)
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In 2015 the school began its journey as an Independent Public School and set out a 2015 – 2017 Business Plan.
The Plan outlined the strategic direction for the school over this three year period. Priority areas were highlighted
to assist the school achieve its vision statement of ‘nurturing personal excellence and proactive citizenship within a
unique community’.
During 2016 a great amount of progress was made against the targets set under each priority area:
Successful Students
We aim for every student to strive for Personal Excellence, ensuring they have the necessary knowledge, skills and
abilities to become active citizens and leaders in the community.
♦ NAPLAN targets achieved. 2018 – 2020 Business Plan to aim higher with specific targets set.
♦ Active citizenship targets all tracking well
♦ BUZ Rangers making positive impact
♦ Attendance levels high
♦ Student Survey responses acted upon
Excellence in teaching
We aim to develop and maintain a whole school approach to excellence in teaching and learning with a focus on the
core curriculum areas of English, Mathematics, Science, HASS, Health and Wellbeing and ICT to support improved
student outcomes.
♦ Letters & Sounds and Words Their Way implemented across the school. Whole school approach evolving.
♦ WA Curriculum commenced in Science and HASS
♦ Year level common DOTT implemented to improve cross school moderation
♦ Distributed leadership model established
♦ Workforce Planning focus to steer staff recruitment processes
♦ Participation in Global Corporate Challenge
♦ Coordinated ‘celebration’ of school achievements and positive feedback
Engaged Partnerships and Community
We aim to foster and strengthen productive and sustainable partnerships to enhance student learning
♦ Structured parent interview format resulted in over 90% attendance
♦ High level of ‘Parent Survey’ returns (in comparison with DoE statistics).
♦ Class Meetings at the beginning of the school year re-established
♦ All staff engaged in CONNECT for in school communication
♦ CONNECT trial in years 5/6
♦ New three day Kindergarten orientation model implemented
♦ Clear School Board governance
♦ School Board involvement in Principal selection
♦ Parent positions on School Board keenly sought after
♦ Number of parent positions on School Board increased to broaden expertise base
17
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One Line Budget - December 2016
From 2015
Carry Forward (Cash)
Carry Forward (Salary)

$
$

25,645.00
42,872.00

Student - Centred Funding (476 students)

$

3,683,823.00

Voluntary Contributions (88.77%)
Charges and Fees
Fees from Facilities Hire

$
$
$

24,945.00
72,160.00
18,484.00

P&C / Fundraising / Donations / Sponsorships / Other

$

40,004.00

Commonwealth Government Revenues

$

0.00

Other State Government / Local Government Revenues

$

0.00

Transfers and Adjustments
Total

$
$

1,066.00
3,908,999.00

Salaries

$

3,312,716.00

Administration

$

25,142.00

ICT

$

55,129.00

Utilities, Facilities and Maintenance

$

113,370.00

Buildings, Property and Equipment

$

99,030.00

Curriculum and Student Services

$

143,305.00

Professional Development

$

25,000.00

Transfer to Reserve

$

20,000.00

Other Expenditure

$

4,654.00

Payment to CO, Regional Office and Other Schools

$

839.00

Income

Expenditure

Total

3,799,185.00
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Student Centred Funding
Per Student
School and Student Characteristics
Targeted Initiatives
Operational Response Allocation
Disability Adjustments

Income
Carried Forward
Student Centred Funding
Voluntary Contributions
Charges and Fees
Fees from Facilities Hire
P&C / Fundraising / Donations / Sponsorships / Other
Transfers and Adjustments

Expenditure
Salaries
Administration
ICT
Untilities, Facilities & Maintenance
Buildings, Property & Equipment
Curriculum & Student Services
Professional Development
Reserve Transfers
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